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Anita is a Registered Psychologist, with a Masters in Organisational Psychology.  She has 

extensive experience as a senior organisational development manager supporting leaders to 

drive positive change through strategic capability and interpersonal development. Anita has 

worked within organisations for 15 years as an internal and as an external consultant, working 

in both private and public sectors, and across many industries including financial services, 

healthcare, community services, transport, aviation, construction, Universities, 

telecommunications, outsourcing and infrastructure, among others.  

 

Anita is passionate about supporting leaders to create inclusive and thriving workplaces 

through knowledge, capability development and support. She draws on her broad experience 

working with inclusive leadership, adaptive leadership, and systems theory to assist leaders to 

develop new insight into their current reality, and open their eyes to new possibilities. She can 

work at a personal, strategic or operational level with a sound understanding of what it takes 

to adapt and embed change, whilst ensuring the business objectives are met. 

 

Drawing on her extensive coaching experience she enables leaders to develop their 

interpersonal skills, leadership and strategic capability. Through coaching she builds leadership 

engagement, capability and lifts culture to create safer, more inclusive workplaces. She draws 

on her expert knowledge to support leaders to develop the thinking and skills to adapt, innovate 

and strengthen relationships.  

Anita is engaged as a Senior Associate with The Positivity Institute, working on applied positive 

psychology and evidence-based coaching engagements. Anita is accredited in the following 

psychometric tools: Hogan suite of assessments, Saville Wave, Human Synergistics suite of 

assessments (LSI, GSI) and Team Management Profile. 


