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Jo has been an Organisational and Leadership Development professional for over 20 years. 

Her work with leaders exists at the intersection of their performance and wellbeing, enabling 

both so they can deliver positive outcomes for their teams and organisations. Her academic 

grounding in psychology, neuroscience of leadership, and wellbeing science adds a strong 

evidence-base to Jo’s work.  

Jo’s mission is to create positive workplace cultures through equipping leaders with the 

capability and tools to deliver their individual, team, and organisational goals without 

burnout.  

Jo has deep experience in design and facilitation of leadership development programs from 

Director level to front line, either as single programs or a whole curriculum, covering 

foundation topics through to more complex, adaptive, whole-system leadership challenges.  

Originally from the UK, Jo has worked in a variety of sectors including federal and local 

government, consultancy, and not-for-profit. Jo spent more than a decade at Australia’s 

national science agency, CSIRO, in various Leadership Development roles including Executive 

Manager Leadership, Learning and Talent Development. 

Jo has a Master of Applied Positive Psychology (MAPP) from University of Melbourne, a 

certificate in Executive Management and Development from UNSW, and her undergraduate 

degree is in Psychology and HR Management. Jo holds accreditations in a range of diagnostic 

tools including Strengths Profile, Human Synergistics’ Life Styles Inventory (LSI), Global 

Leadership Wellbeing Survey (GLWS), Myers Briggs Type Indicator (MBTI), Team Management 

Profile (TMP), Turning Learning into Action (TLA), PROSCI Change Management, 16PF and 

OPQ32.  

Jo is engaged as a Senior Associate of The Positivity Institute, working closely with Dr Suzy 

Green on applied positive psychology and evidence-based coaching engagements in the 

corporate sector. 


